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I had just put my six-month old baby down for bed, gotten my two-year old into his
crib, and was running to my office to get the phone. I had been waiting on the edge of
my seat to see if I got the professor position at a local college that I saw as my last
hope for leaving a job that I wasn’t enjoying.

Let’s take a step back. 

My career path from the day I stepped on my college campus was to work in the field
of psychology and neuroscience. I found the brain and how we think fascinating, and
that led me to working in basic scientific research in neuroscience. That’s where I began
my freshman year of college. 

I would continue on this path throughout my four college years, my two interim years
between college and grad school, plus four years of graduate school, and five years
working as a postdoctoral research fellow and research associate. 

In case you lost count, that was 15 years of my life – almost half of my lifetime by the
time I was 26. It wasn’t until after graduate school that I realized I had made a
mistake. I loved conducting the research. However I hated having to fight for grant
money and write grants. For those not in the scientific community, this is pretty much
80 percent of all new researchers’ jobs… finding their own funding. 

During my fifth year, I felt overwhelmed, lost, and unfulfilled. So I began to look at
alternatives. 

At first, I stuck to things that were similar to what I was doing, like teaching college
classes as an adjunct. However, family, geography and the subjects I could teach
limited my choices. Plus, I was unwilling to settle for getting paid $20,000 a year to
teach a few classes. 

When I learned that I did not get the professorship position, I had a hard question to
answer:  What am I going to do? I can either keep my research position or I can
change altogether. I chose the latter. 

I researched and looked at jobs – everything from a non-profit development director to
a banker. 

I took a step back and evaluated my strengths. I knew the following: I loved working
with people, analyzing data and turning it into something meaningful. I loved being part
of a community, having time flexibility and being a leader. I was lucky enough at that
time to have met a recruiter from a local financial firm who asked, “Have you ever



thought about financial planning?” 

I honestly had thought about it, but figured I just couldn’t do it. But after learning more
about what a planner is and does, I thought it would be a pretty perfect job for me. 

The good part was it had all the pieces that I loved. The bad part was I literally had to
learn everything about finances right away. Lucky for me I spent my first five years
studying to get my securities and insurance licenses and working with partners in our
firm who could guide and coach me along the way. This made a huge difference for my
career, to have people to lean on and help me work with clients. I have learned a lot
and am always learning as financial rules and regulations change. 

The most common question I get when I meet anyone is “Wow! How did you go from a
Ph.D. in behavioral neuroscience to financial planning. That’s a big jump?”

I can see why they say that, and it was a big jump. But to be honest, I use every part
of my degree when working with clients. I use my psychology to be a better listener
and interpreter of what clients are saying or expressing in meetings. I input and analyze
their financial data. Then I build out a roadmap to fit their goals. 

This is similar to research in building a goal, a hypothesis, gathering the facts/data,
analyzing it and then building the summary and recommendations. 

I also am able to use my teaching skills. Remember I was looking at being a professor
too at one point. Now, being the Director of Training and Development at Skylight
Financial Group has allowed me to utilize my speaking and teaching skills. The best
parts of my job are that I have the opportunity to meet so many people, work on
boards and be involved in the community. All while making my own schedule to be with
my family and kids. Don’t get me wrong it is hard work and time consuming, but at
least I get to determine the time I work. 

I am going into my tenth year as a financial planner. I work with clients who have
children and/or adults with special needs as well as the LGBTQ community and
physicians. In addition, I help owners of small and mid-size companies successfully
transition out of their businesses.  It has been gratifying work and my ability to work
with these different groups keeps my job exciting and refreshing all the time. 

My top tips for anyone going through a career change no matter what age are:

1. Determine what you don’t like about your current or previous job. 

2. Determine what you like to do.

3. Determine what you are good at. (What we like to do isn’t always what we are
good at and vice versa).

4. Do your research. Ask questions; get involved with people doing the job you
want; use social media to ask questions; read articles about positions and
companies where you would be interested in working.



5. Don’t sell yourself short. Everyone has talents. Half the battle is figuring out
where your skills can fit in.

6. Network.

7. Be brave. Apply for the job that you only have three out of the ten qualifications
if it is your dream job. Find ways to sell yourself. Be proactive and research.
Make them sell you on why you should pick them!

8. Be true to yourself. The job may not be forever, but who you will always be who
you are.
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